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TO:  All Employees 
 
FROM: Human Resources/Finance Division 
 
DATE: July 17, 2015 
 
RE:  Healthy Workplaces/Healthy Families Act of 2014 
           
 
This communication serves as your notification of the Healthy Workplaces/Healthy Families Act 
of 2014. This act provides sick leave benefits for those District employees who were previously 
excluded from these benefits; employees impacted by this change in law include substitute, also 
known as hourly, employees of the District.  Beginning on July 1, 2015, in accordance with the 
Labor Code, eligible employees who work more than 30 days will accrue 1 hour of sick leave for 
every 30 hours worked throughout the course of the fiscal year (July 1 to June 30 each year); these 
employees are now entitled to earn and use sick leave benefits.  
 
If you are a monthly salaried employee covered under one of the SDEA, CSEA, POA or AASD 
collective bargaining agreement, the District’s leave policy meets the minimum requirements of 
the law and, therefore, no additional action is needed on your part. 
 
If you are a monthly salaried unrepresented manager or confidential employee, you are also 
covered by the District’s leave policy and are not required to take any additional action. 
 
BACKGROUND 
 
On September 10, 2014, Governor Brown signed Assembly Bill (AB) 1522 to enact the Healthy 
Workplaces/Healthy Families Act of 2014.  This Act provides paid sick leave to a non-
represented employee who, on or after July 1, 2015 works for 30 days or more in a year.  In 
accordance with the Labor Code, eligible employees will accrue 1 hour of sick leave for every 30 
hours worked throughout the course of the fiscal year (July 1 to June 30 each year).  An employee 
may use this paid sick leave for reasons such as diagnosis, care or treatment of an existing health 
condition, or preventive care for an employee or an employee’s family member.  In addition, an 
employee may use the paid sick leave if he or she is a victim of domestic violence, sexual assault, 
or stalking for purposes described in Labor Code Section 230(c) and 230.1(a). 
 
A family member is defined as a child, legal ward, or a child to whom the employee stands in loco 
parentis, regardless of the child’s age or dependency status; parents, foster parents, legal guardian 
of an employee, a spouse, a registered domestic partner, grandparent, grandchild or sibling. 
 
Eligible employees are primarily those employees not covered by a collective bargaining 
agreement.  The Act excludes employees who are covered by a valid collective bargaining 
agreement if the agreement provides for specific items identified in the law.  Visiting teachers will 
accrue leave as required in the SDEA Collective Bargaining Agreement, Article 32, Section 32.8. 
The passage of AB 1522 requires that the District provide leave accruals based on the 
aforementioned methodology beginning July 1, 2015. 
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Employers may limit the use of accrued leave to 24 hours in a given fiscal year.  The District will 
limit the use to said 24 hours upon accrual (with the exception of visiting teachers in long-term 
visiting teacher assignments). In the coming days, the procedures for employees to notice the 
District of the need to use accrued hours and the mechanism for reporting those hours will be 
distributed to schools and departments.  Configuration of PeopleSoft to accommodate these 
changes is under way and will be ready for use in late July.  Accruals based on service hours will 
be loaded to employee balances and will be viewable to timekeepers on the electronic timesheet in 
Time and Labor and will be displayed on employee pay checks.    
 
A web page has been established to house documents and information regarding the Act, 
procedures for requesting sick leave for newly eligible employees, sick leave request forms, 
SAMS substitute assignment information, etc.  Please note that information will continue to be 
updated as it becomes available.  The page has been established at the following link: 
 

http://www.sandi.net/human-resources/sub-illness-reporting 
 
 
 

http://www.sandi.net/human-resources/sub-illness-reporting

